
Appendix 1 

Scrutiny Review Cabinet Responses

Nature and extent of employment in Worcester City

Recommendation Response
I Employment Conference – The City Council should host an 

Employment Conference to enable key stakeholders to discuss issues 
raised in this report, suggest solutions and plan for implementation

Stand-alone conferences for employers are of limited success due to 
competing time commitments and the opportunity costs. A previous event 
of nature was cancelled due to a poor response.
Therefore it is proposed that this recommendation is taken forward through 
the development of an Employment Consortium, to be included in the 
forthcoming Worcester City Council Skills Delivery Plan and is also an 
objective of the Employment and Skills Board (delivery arm of the LEP)

Ii Employment Forum – To ensure that the approach of finding joint 
solutions becomes sustainable, the City Council should establish an 
Employment Forum that will meet at intervals to be agreed. The 
design and shaping of this will be an output from the Employment 
Conference

Together with the response above it is proposed that we piggy back existing 
networking meetings to garner opinion. This would maximise the  return on 
financial and staff resources whilst achieving the objective

Iii Networking Programme for Start-Ups and Businesses with Growth 
Potential – Key stakeholders will be asked to design and shape what 
this looks like at the Employment Conference

See comment above. 

Iv Commercial property options – The City Council should work with 
partners to investigate options available for new commercial premises 
within the City

Agreed.  Discussions are on-going with potential occupiers regarding a 
range of options linked to sites in the city centre.

v Business rates changes – The City Council should look into the impact 
and opportunities surrounding changes in Business Rates and should 
engage stakeholders and businesses themselves in their consideration 
of any proposed changes

We will review the position with regard to business rates through PMBS. 
Engagement with businesses and stakeholders will be dependant upon the 
outcome of the review. 
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Traffic Reduction through Positive Behavioural Change Activities

Recommendation Response
I That a Joint Steering Group be established between Worcestershire 

County Council and Worcester City Council to 
explore/develop/implement strategic issues around congestion in 
Worcester City including recommendations ii and iii below

Worcester City council will work closely with the County Council and 
other stakeholders to ensure that the issue of tackling congestion is fully 
recognised and explored during the development of the Local Transport 
Plan (LTP 4) due to be completed in Spring 2017.  In addition we will 
work with County Council officers to progress the aims of the Concordat 
Agreement signed by the leadership of each organisation.

Ii That the Worcester City Centre Masterplan be developed into a fully 
fledged document in partnership with Worcestershire County Council. It 
is suggested that this be treated as a priority by the City Council 
following the completion of the South Worcestershire Development Plan

In parallel with the development of LTP 4, the City Council will work with 
key stakeholders including the County Council and the LEP to develop 
and adopt the City Centre Masterplan.

Iii Explore the opportunities for engaging with Worcester Business 
Improvement District (BID) and large city centre employers to discuss 
and promote the benefits, adoption and implementation of travel plans

This initiative will be taken forward through the LTP 4 and Masterplan 
work. 

Iv That the Council explore the opportunity offered by the University of 
Worcester to extend their bike loan scheme to enable City Council 
employees to access the service

This initiative will be taken forward through the LTP 4 and Masterplan 
work.

V That the use of sustainable transport be promoted through the Council’s 
resident magazine ‘City Life’ including the options available and 
associated benefits

This will be addressed through a City Life comms plan and where 
appropriate be promoted through other media.

Vi That appropriate organisations be invited to contribute to the Council’s 
resident magazine ‘City Life’ to highlight and promote sustainable 
transport, associated works and themes

This will be addressed through a City Life comms plan and where 
appropriate be promoted through other media.

Vii That when promoting and facilitating events, the Council should as 
standard practice, publicise the use and availability of sustainable 
transport to and from events, as well as the associated available facilities

This will be included in future event publicity.
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Disability and Employment Issues

Recommendation Response
I Actively support and promote awareness of the business opportunity of 

employing disabled people through the Disability Confident Conference 
to be arranged by Robin Walker MP.

This event has taken place as part of the Government’s Disability 
Confident campaign:
http://www.walker4worcester.com/drive-to-make-worcester-disability-
confident-hailed-as-success/

Ii Support the Business Improvement District in disseminating 
information to its 600 members on the issue, including case studies 
from local businesses and employees.

An action plan will be agreed with the BID for publicising success stories 
and benefits.
We will also work with groups of stakeholders across the city.

Iii Actively support and promote awareness with local businesses of the 
Two Ticks Scheme and support available for businesses to obtain 
equipment and adjustments if required.

This will be included in the BID action plan. 

Iv Work with organisations and charities to promote and encourage the 
employment of disabled people through job fairs for new 
developments and promote the city as a good place for disabled people 
to work.

The opportunity will be taken at future jobs fairs to promote 
opportunities for disabled people.

V Explore ways to work with partners to identify any gaps in support that 
can be filled by local charities, other relevant organisations, or local 
employers to help support more disabled people in to work.

This will be explored through working with existing networks.

http://www.walker4worcester.com/drive-to-make-worcester-disability-confident-hailed-as-success/
http://www.walker4worcester.com/drive-to-make-worcester-disability-confident-hailed-as-success/

